
 

 

6.3.1 Welfare Measures for Teaching and Non-Teaching Staff 

The management recognizes the commitment and dedication of the teaching and non- 

teaching faculty. It always strives to  satisfy the needs of the employees proactively. Some 

facilities provided for the welfare of the employees of the institution are 

 

For Teaching Staff 

 Conducive atmosphere. 

 Cooperative Management. 

 Promotional benefit as and when due to any staff. 

 Incremental benefit from time to time. 

 Scope for sabbatical leave for research work. 

 Financial support for attending/presenting research paper at state, national and 

international seminars and conferences. 

 Yearly salary increments for management recruited teachers. 

 Loan facility from co-operative society with least rate of interest. 

 Duty leave for the teachers who attend professional programmes. 

 Scope for faculty improvement programs. 

 Free medical facility at sister concerned Ayurvedic Medical College Professional 
training by the college. 

 Computer and printer at the staff room. 

 Procurement of academic journals, academic books based on recommendation. 

 Maternity and fraternity leave as per KCSR for permanent staff and also for 

Management teachers with protection of salary. 

 Substitute arrangement of temporary teachers in case of long leave due to ill-health. 

Provident Fund provision for management recruited staff. 

 Retention of staff. Two times tea and snacks facility. 

 Scope for collaborative work with neighbouring institutions. 

 Honor and felicitation with cash of Rs.25000/- in the case of academic achievements. 

Seed money for publication of text book, research articles in conference proceedings, etc 



 

 

For Non-Teaching staff 

 Computer skill training to all non-teaching staff and administrative staff. 

 Yearly salary increments. Loan facility from co-operative society. 

 Duty leave to attend enrichment programmes. 

 Workshop conducted to improve the competencies of non-teaching staff. 

 Compensatory job in the case of death. 

 Free medical facility at sister concerned Ayurvedic Medical college. 

 2 pairs of uniform for menial staff. 
 

 

 

 

 

 

 

 


